Consulting Analyst

Role Overview

CloudHire is hiring a Management Consultant for a 1-year
engagement in Riyadh, partnering with a major
government entity at the center of Saudi Arabia's
transformation. You'll work on-site with a cross-functional
CloudHire team, building client relationships and driving high-
impact advisory solutions

The role may include managing junior consultants and
requires strong self-management of workload, learning and
delivery against project goals.

Key Responsibilities

e Analyze and interpret client or market data; present
actionable insights to the team.

e Support senior consultants by distilling client needs into
clear, practical actions.
Help design solutions for complex client problems.
Independently collect data, run interviews, and conduct
research as needed.
Build qualitative and quantitative research tools.
Synthesize market/client datasets for meaningful
insight.
Draft and manage client communications and updates.
Prepare client-facing deliverables, presentations, and
proposals.

Reporting
e Reports to the assigned Project Manager or senior lead.
e Attend and actively contribute to team meetings and



client status updates.

Submit deliverables and reports on time.

Provide regular progress updates to your line manager.
Participate in semi-annual reviews and ad-hoc feedback
sessions.

Key Relationships

e Work closely with your project manager and the broader
CloudHire consulting team.

e Collaborate with client stakeholders, adapting
communication to fit audience and context.

Autonomy & Decision-Making

e Own and drive your analysis; make recommendations
directly to project leads.
Contribute new ideas and process improvements.
|dentify critical issues/opportunities within client
organizations.

e Share constructive feedback to support your team's
growth.

Requirements
Bachelor's degree from a recognized institution
Prior consulting experience

e Advanced MS Office (PowerPoint, Excel, Word) skills
e Strong business communication in English and Arabic.
e Experience with Kaplan/Norton or other performance

management frameworks is a plus.



Key Skills

e Confident presenter and facilitator-- can own a room
and command attention.

e Driven, proactive, adaptable-comfortable in fast-paced,
changing environments.

e Entrepreneurial and persistent-gets things done.

e Willingness to travel frequently within KSA.

e Skilled in designing compelling PowerPoint

presentations.

Core Competencies
Adaptability: Champions change, adapts quickly, helps
others do the same.

Critical Thinking: Questions assumptions, connects the dots,
brings fresh perspectives

People Skills: Builds diverse, inclusive teams; adapts style to
the audience

Self-Development: Seeks feedback, learns fast, aims for
continuous improvement.

Business Acumen: Understands client business drivers;
aligns work with organizational goals.



